ALABAMA WORKFORCE DEVELOPMENT SYSTEM

Department of Commerce
401 Adams Avenue
Post Office 304103
Montgomery, Alabama 36130-4103

GOVERNOR’S WORKFORCE INNOVATION DIRECTIVE NO. PY2024-02

SUBJECT:

1. Purpose.

2. Discussion.

3. Action.

Local Area Program Year 2023 WIOA Annual Report

To provide Local Areas with preparation guidance for the Program Year
2023 Annual Report.

Workforce Innovation and Opportunity Act (WIOA) Section 185 requires
each State to submit to the Secretary of Labor an Annual Report covering
Statewide WIOA operations for titles | and Ill core programs. In order to
assist the State of Alabama in the comprehensive preparation and timely
submission of the State-level Narrative Annual Report, each local area is
required to submit a corresponding local area-level narrative annual report
to the State.

The U.S. Department of Labor (USDOL), Employment and Training
Administration (ETA) has instructed States to use Training and
Employment Guidance Letter (TEGL) 5-18 issued on November 7, 2018 to
prepare the annual report each year. The Narrative Annual Report from
the State must be submitted to USDOL, ETA no later than December 2,
2024. To accommodate this requirement and allow time for review of local
area annual reports, Local Workforce Development Area (LWDA) annual
reports must be submitted to the Commerce Workforce Development
Division by November 4, 2024.

General guidance regarding local area PY 2023 annual report content is
provided below.

Each Alabama Local Workforce Development Area shall submit to the
Commerce, Workforce Development Division, Attention: Jeff Pinegar, an
annual report of WIOA Adult, Dislocated Worker, and Youth program
activities conducted during Program Year 2023 (PY23), July 1, 2023 through
June 30, 2024. Each report must include:
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a. A discussion about the following State of Alabama’s Waiver:

e Waiver of 20 CFR 681.550 to allow Individual Training
Accounts (ITAs) to be used for in-school youth affected local
area operations and performance, and. This waiver was
approved on June 6, 2022.

Please include information and discussion on the following:

1. Discuss how activities carried out under the approved
waiver has made progress toward achieving the goals
and performance outcomes as stated under the
Strategic Goals of the Waiver and Expected
Programmatic Outcomes listed under each waiver in
the State of Alabama PY22 — PY23 Waiver Request
document attached.

b. Adescription of the local area’s approach to customer satisfaction.
This description should align with the local area’s approach to one-
stop certification described in 20 CFR 678.800.

c. A discussion of progress made in achieving the local area’s vision
and goals as outlined in the local area’s four-year plan, including
plans to develop its workforce and meeting employer needs in
order to support economic growth and economic self-sufficiency.

d. A discussion of progress made in implementing sector strategies
and career pathways. The discussion should also include the
following: business engagement strategies, work-based learning
(including apprenticeship), work experiences for youth and adults,
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transitional jobs, and incumbent worker training strategies and
policies if any.

A discussion of any technical assistance needs of the local area.

A discussion of the following:

1. Promising practices that focus on employers, communities, and
individuals.

2. Lessons learned that focus on employers, communities, and
individuals.

3. PY 2023 Adult, Dislocated Worker, or Youth program participant
“success stories,” i.e., narrative accounts detailing how WIOA
program services have aided participants in the identification and
achievement of their individual workforce development goals.
Please provide at least one account for each category. Success
stories for individuals with disabilities, veterans, the long-term
unemployed, and any other individuals with limited language
proficiency are encouraged. Please only provide first names of
participants.

A discussion of any challenges the local area faces, which may
include policy, implementation, or other relevant challenges.

A separate description of WIOA PY 2023 Adult, Dislocated Worker,
and Youth program activities. Local areas must include an
explanation of how the allocation of resources for adults,
dislocated workers, and youth activities affected the outcomes and
include a cost per participant for each funding stream/population.

Please note that other information may be requested, if directed by
USDOL. Local Area PY 2023 Annual Reports must be received at the
Workforce Development Division by November 4, 2024.
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4. Contact. Questions regarding WIOA Annual Reports should be directed to Lorilei
Sanders, Workforce Development Division at (334) 353-1632 or
Lorilei.sanders@commerce.alabama.gov.

W Wilbinaon
Tammy Wilkinson, WD Division Director
Alabama Department of Commerce

Attachments: TEGL No. 5-18
State of Alabama PY22 - PY23 Waiver Request
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ADVISORY: TRAINING AND EMPLOYMENT GUIDANCE LETTER NO. 5-18

TO: STATE AND LOCAL STAKEHOLDERS IN THE WORKFORCE
INNOVATION AND OPPORTUNITY ACT
STATE WORKFORCE AGENCIES

FROM: MOLLY E. CONWAY
Acting Assistant Secret

SUBJECT: Workforce Innovation and Opportunity Act (WIOA) Annual Statewide
Performance Report Narrative

1. Purpose. To provide guidance to WIOA state grantees regarding the content of the WIOA
Annual Statewide Performance Report Narrative for titles I and III and the procedures for
submission to the Employment and Training Administration (ETA). The report is due
annually on December 1, or the first business day thereafter should that date fall on a
weekend. The PY 2017 report is due December 3, 2018.

2. Action Requested. WIOA Title I and III grantees are to submit the annual report narrative in
accordance with this guidance. Recipients should distribute this TEGL to those personnel
responsible for developing the WIOA Annual Statewide Performance Report Narrative,
including personnel responsible for performance reporting.

3. Summary and Background.

a. Summary — This guidance details when and how states submit WIOA Annual
Statewide Performance Report Narratives and the content ETA requests in these
narratives.

b. Background — Each state that receives an allotment under WIOA section 127 (Youth),
or section 132 (Adult and Dislocated Worker) (for the purposes of this guidance the
programs within these two sections will be referred to as title I), or sections 301-308
(title ITT Wagner Peyser Employment Service) must prepare and submit a WIOA
Annual Statewide Performance Report Narrative of performance progress to the
Secretary of Labor in accordance with the “WIOA Common Performance Reporting -
OMB Control No. 1205-0526.” The WIOA Annual Statewide Performance Report

RESCISSIONS EXPIRATION DATE
TEGL 06-13, TEGL 09-14 Continuing








































