








Attachment 1
Directive No. PY2015-16, Change 04

Each eligible LWDA’s Adult Incentive funds will be divided into five
equal portions, or shares.

+* One share is linked to the LWDA’s Adult Employment Rate
(2" Quarter post-exit).

+* One share is linked to the LWDA’s Adult Employment Rate
(4™ Quarter post-exit).

+* One share is linked to the LWDA’s Adult Median Earnings
(2" Quarter post-exit).

#* One share is linked to the LWDA’s Adult Credential Rate
(4t Quarter post-exit).

#* One share is linked to the LWDA’s Adult Measurable Skills Gain
(Current Quarter).

Each eligible LWDA’s Dislocated Worker Incentive funds will be divided
into five equal portions, or shares.

#* One share is linked to the LWDA’s Dislocated Worker Entered
Employment Rate (2" Quarter post-exit).

% One share is linked to the LWDA’s Dislocated Worker
Employment Rate (4™ Quarter post-exit).

«* One share is linked to the LWDA’s Dislocated Worker Median
Earnings (2" Quarter post-exit).

#* One share is linked to the LWDA’s Dislocated Worker Credential
Rate (4" Quarter post-exit).

#* One shareis linked to the LWDA’s Dislocated Worker Measurable
Skills Gain (Current Quarter).

The proportion of each eligible LWDA’s Youth Incentive funds will be
divided into five equal portions, or shares.

** One share is linked to the LWDA’s Youth Placement in
Employment/Training/Education (2" Quarter post-exit).
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** One share is linked to the LWDA’s Youth Placement in
Employment/Training/Education (4™ Quarter post-exit).

% One share is linked to the LWDA’s Youth Median Earnings (2"
Quarter post-exit).

% One share is linked to the LWDA’s Youth Credential Rate (4t
Quarter post-exit).

«* One share is linked to the LWDA’s Youth Measurable Skills Gain
(Current Quarter).

NOTE: Incentive Award allocations will be made from the data as reported to the U.S.
Department of Labor as the final performance results for the previous program year. The awards
are based on current program year funds, but the calculations for those awards are based on the
previous program year’s performance.

Each eligible LWDA whose actual Adult, Dislocated Worker, or Youth program performance
exceeds corresponding performance goals will receive the portion of the Incentive funds set
aside for that category as indicated below.

Percentage Measures Earnings (Change)
Exceeded Measures Exceeded %
By up to 5 percent By up to $500 50%
Over 5, up to 10 percent Over $500, up to $1,000 75%
By greater than 10 percent By greater than $1,000 100%

The procedure described above may well result in awarding the LWDAs less than the full amount
of Incentive funds set aside for a particular performance category. Following this initial
distribution of Incentive funds associated with the various performance measures, the full
amount of any funds not awarded will be distributed in accordance with each LWDA’s composite
index of actual performance against performance goals, summed overall performance
categories. These composite indices will weigh only those performance categories in which the
LWDA has exceeded the associated goal, that is, have an actual/goal index greater than one. In
the event that all seven LWDA’s performance in a particular category, i.e. Adult, Dislocated
Worker or Youth, should fall below the index described in this paragraph for the second
distribution method, it will result in no LWDA receiving the residual funds in the associated
category.
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Any funds remaining after the two distribution methods previously described will be reclassified
(per approved change to the appropriate allocation Directive) as “Other WIOA Activities” and
utilized in State-Level programs.
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