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Primary Indicators of Performance with respect to all individuals engaging in the program of

Study™:

Entered Employment Rate-% of participants in unsubsidized employment 2™ quarter
after exit

Employment Retention Rate-% of participants in unsubsidized employment 4™ quarter
after exit

Median Earnings- of participants in unsubsidized employment 2" quarter after exit
Credential Rate- % of participants who obtain recognized credential during participation
or 1 year after exit. GED recipients must be employed or in another training program to
be counted.

Other ETP Reporting Elements

Total # of Individuals Exiting- total # of students who completed, withdrew, or transferred
from this program of study

Total # of WIOA Training Participants by Funding Stream- for Adult/Dislocated Workers
for current program year and preceding 3 years

Total # of WIOA Training Exiters- total # of WIOA participants who received training
services in this program of study who completed, withdrew, or transferred from this
program of study in the reporting period and preceding 3 years

Average Cost per WIOA Participant- average cost per WIOA participant who received
training services in a program of study for current program year and preceding 3 years
Number of Individuals with Barriers to Employment- by funding stream (Adult/Dislocated
Workers), by subpopulation (Veterans, etc.), by demographics (age, race, gender,
ethnicity)

*-Types of ‘Program of Study’ include:

o Leading to an Industry-recognized certificate/credential

Leading to a Certificate of Completion of an Apprenticeship
Leading to a License recognized by State or Federal Government
Leading to an Associate Degree

Leading to a Baccalaureate Degree

Leading to a Community College Certificate of Completion
Leading to a Secondary School Diploma/Equivalent

Leading to Employment

Leading to a Measureable Skills Gain leading to a Credential
Leading to a Measureable Skills Gain leading to Employment
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Time Periods for Reporting PY16 and PY17 WIOA Quarterly Reports

Report Quarter
Report Due Date

Number Served
{Reportable
Individual)

Number Exited
(Reportable
Individual)

Funds Expended

Number Served
(Participant)

Number Exited
(Participant)

Employment Rate
Second Quarter
After Exit

Employment Rate
Fourth Quarter
After Exit

Median Earnings
Second Quarter
After Exit

Credential
Attainment Rate

Measurable Skill
Gains

Effectiveness in
Serving Employers

Veterans’ Priority of
Service

Program Year (PY) 2016 Time Periods to Be Reported

July — Sept.
November 14, 2016

7/01/16 to 9/30/16

Data Not Available

7/01/16 to 9/30/16

7/01/16 to 9/30/16

Data Not Available

Data Not Available

Data Not Available

Data Not Available

Data Not Available

7/01/16 to 9/30/16

Data Not Available

7/01/16 to 9/30/16

Oct. — Dec.
February 14, 2017

7/01/16 to
12/31/16

7/01/16 to 9/30/16

7/01/16 to
12/31/16

7/01/16 to
12/31/16
7/01/16 to 9/30/16

Data Not Available

Data Not Available

Data Not Available

Data Not Available

7/01/16 to
12/31/16
Data Not Available

7/01/16 to
12/31/16

Jan. - Mar.
May 15, 2017

7/01/16 to 3/31/17

7/01/16 to
12/31/16

7/01/16 to 3/31/17

7/01/16 to 3/31/17

7/01/16 to

12/31/16

Data Not Available

Data Not Available

Data Not Available

Data Not Available

7/01/16 to 3/31/17

Data Not Available

7/01/16 to 3/31/17

Apr. —June
August 14, 2017

7/01/16 to 6/30/17

7/01/16 to 3/31/17

7/01/16 to 6/30/17

7/01/16 to 6/30/17

7/01/16 to 3/31/17

Data Not Available

Data Not Available

Data Not Available

Data Not Available

7/01/16 to 6/30/17

Data Not Available

7/01/16 to 6/30/17



Report Quarter
Report Due Date

Number Served
(Reportable
Individual)

Number Exited
(Reportable
Iindividual)

Funds Expended

Number Served
(Participant)

Number Exited
(Participant)

Employment Rate
Second Quarter
After Exit

Employment Rate
Fourth Quarter
After Exit

Median Earnings
Second Quarter
After Exit

Credential
Attainment Rate

Measurable Skill
Gains

Effectiveness in
Serving Employers

Veterans' Priority of
Service

Program Year (PY) 2017 Time Periods to Be Reported

July - Sept.

Oct. — Dec.

November 14, 2017  February 14, 2018

10/01/16 to
9/30/17

7/01/16 to 6/30/17

10/01/16 to
9/30/17

10/01/16 to
9/30/17
7/01/16 to 6/30/17

7/01/16 to 9/30/16

Data Not Available

7/01/16 to 9/30/16

Data Not Available

10/01/16 to
9/30/17
7/01/16 to 9/30/16

10/01/16 to
9/30/17

1/01/17 to
12/31/17

10/01/16 to
9/30/17

1/01/17 to
12/31/17

1/01/17 to
12/31/17

10/01/16 to
9/30/17

7/01/16 to
12/31/16

Data Not Available

7/01/16 to
12/31/16

Data Not Available

1/01/17 to

12/31/17

7/01/16 to
12/31/16

1/01/17 to
12/31/17

Jan. - Mar.
May 15, 2018

4/01/17 to 3/31/18

1/01/17 to
12/31/17

4/01/17 to 3/31/18

4/01/17 to 3/31/18

1/01/17 to

12/31/17

7/01/16 to 3/31/17

7/01/16 to 9/30/16

7/01/16 to 3/31/17

7/01/16 to 9/30/16

4/01/17 to 3/31/18

7/01/16 to 3/31/17

4/01/17 to 3/31/18

Apr. —June
August 14, 2018

7/01/17 to 6/30/18

4/01/17 to 3/31/18

7/01/17 to 6/30/18

7/01/17 to 6/30/18

4/01/17 to 3/31/18

7/01/16 to 6/30/17

7/01/16 to
12/31/16

7/01/16 to 6/30/17

7/01/16 to
12/31/16
7/01/17 to 6/30/18

7/01/16 to 6/30/17

7/01/17 to 6/30/



< Summary

Common performance indicators ensure federal investments in employment and training
programs are evidence-based, data-driven, and accountable to participants and taxpayers. While
WIA awarded incentive monies for exceeding performance, WIOA eliminates the incentive
provision and instead applies sanctions that fail to meet performance targets.

DOL has outlined some proven strategies to succeed in meeting Performance:
e Match participants with compatible long-term employment that will meet their needs
e Prepare participants to secure employment that offers financial independence
e |dentify training needed to meet an individual’'s employment goals
e Provide value to employers
e Collaborate and make appropriate referrals

The State and Local Areas are required to submit quarterly as well as annual reports that collect
a broad array of information about programs and services. Some information in broken down by
specific subpopulations in order to provide transparency about who is accessing services and the
outcomes they achieve. For example, the annual performance report includes a breakout of
those participants who have barriers to employment. Reportable barriers include:
o Displaced Homemaker
Low-Income
Older Individuals
Ex-Offender
Homeless Adult or Homeless/Runaway Youth
Current or former Foster Care Youth
English Language Learners
Low Levels of Literacy
Exhausting TANF within 2 years
Single Parents (including single pregnant women)
Long-Term Unemployed
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Additionally, reports will include information on Average Cost per participant.

Why does WIOA Performance matter?

Because we are in this together. If one of our partners fails, the entire State Fails. A Fail for one
partner is a Fail for all!

*,

*+ Additional Resources

www.doleta.gov/performance - Reporting information including Policy Guidance’s and Q & A’s
TEGL 22-15 issued May 12, 2016, “Data Validation and Performance Reporting Requirements”
OMB Control No. 1205-0521; DOL Performance Accountability Information & Reporting System






