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(1) vote on a matter under consideration by the Local Board —

(A) regarding the provision of services by such member (or an entity that
such member represents); or

(B) that would provide direct financial benefit to such member or the
immediate family of such member; or

(2) engage in other activity determined by the Governor to constitute a conflict
of interest as specified in the State plan.

The State Workforce Development Board (SWDB) and Local Workforce
Development Boards (LWDBs) shall maintain a written code of standards of
conduct governing the performance of its members. The SWDB and LWDB shall
ensure that no individual in a decision-making capacity, including board members
(whether compensated or not), shall engage in any activity, including voting on
matters related to the provision of services or award if a conflict of interest, real or
apparent, would be involved. Such a conflict would arise when:

(1) The individual,

(2) any member of the individual’s immediate family

(3) the individual’s business partner, or

(4) an organization which employs, or is about to employ, any of the
above, has a financial or other interest in the firm or organization
selected for award.

For purposes of this policy, “immediate family member” includes spouse, son, son-
in-law, daughter, daughter-in-law, mother, mother-in-law, father, father-in-law,
brother, brother-in-law, sister, sister-in-law, aunt, uncle, niece, nephew, step-
parent, step-child, grandparent, and grandchild.

An apparent conflict of interest carries the same weight of regulation as a real
conflict. Care must be taken to identify potential apparent conflicts and to
document them in minutes of the board meetings. Board members with a real or
apparent conflict of interest must declare this conflict.
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