












o The state's approach to data validation and ensuring data integrity, including a 
description of the methodology of any validation activities that occurred. 

• Activities provided by state funds: 

o Activities provided with the funds reserved by the governor, which can be up to 15% 
of the state's allotment.2 In this section of the narrative, states may describe activities 
undertaken in whole or in part with their Governor' s Reserve and how those activities 
have directly or indirectly impacted performance. 

o Rapid response activities and layoff aversion, which may include: 

• Data on number of companies served and number of individuals served. 

• Discussion of strategies for linking Rapid Response recipients to American Job 
Centers and processes for intake or co-enrollment in the Trade Adjustment 
Assistance and the Dislocated Worker programs. 

• Discussion of layoff aversion strategies, including any metrics/outcomes 
developed and/or tracked by the state with respect to layoff aversion, such as 
return oh investment or measures showing the economic benefits of Rapid 
Response and layoff aversion. 

• Discussion of how Rapid Response and layoff aversion activities are aligned with 
business engagement, sector strategy, and career pathway efforts, which may 
include a discussion of any systems, tools, networks or approaches designed to 
identify companies in distress and strategies to deliver necessary solutions as early 
as possible,' as well as outcomes of the use of such systems or tools. 

• Discussion of specific types of services or workshops provided to both companies 
and affected workers. 

o Activities provided under the Wagner-Peyser Act Employment Service section 7(b) 
( e.g., services to groups with special needs or extra costs of exemplary models for 
delivering services). 

• Any National Dislocated Worker Grants (DWGs) awarded to or within the state and how 
those funds are coordinated with state rapid response activities and dislocated worker 
programs, as well as how the DWGs fit in with state co-enrollment policies and 
disaster/emergency management activities, as applicable. 

• Any technical assistance needs of the state workforce system. 

2 See WIOA section 128(a)(l). 
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• Promising practices, lessons learned, and success stories that focus on serving employers, 
communities, and individuals with barriers to employment, including information based 
on the state's evaluation and related research projects. This discussion should cover a 
broad range of at-risk and priority populations served, including out-of-school youth, 
low-income adults, dislocated workers, individuals who are basic skills deficient, 
individuals with limited language proficiency, individuals with disabilities, veterans, the 
long-term unemployed, and any other individuals with barriers to employment, or other 
populations the state may wish to discuss. 

• Any challenges the state workforce system faces, which may include policy, 
implementation, or other relevant challenge. 

■ Any strategies/polices relating to Pay-for-Performance contracting, which may include 
examples from local areas. 

5. Due Date: The Annual Statewide Performance Report Narrative for PY 2017 is due on 
December 3, 2018, and will reflect information about activities and outcomes taking place for 
PY 2017, which is July 1, 2017, through June 30, 2018. Subsequent Report Narratives are 
due by the close of business on December 1 for the program year ending June 30 of the same 
year, or the first business day thereafter should December l fall on a weekend. 3 

6. Submission: An electronic copy of the WIOA Annual Statewide Performance Report 
Narrative must be e-mailed to Wl0A.AR@dol. gov by the close of business on December 3, 
2018, for the PY 2017 submission, with a courtesy copy e-mailed to the state's respective 
ETA Regional Administrator and Federal Project Officer. Hard copies of the report may be 
submitted but are not required. ETA will publish each state' s report at 
bttps://www.doleta.gov/p rfoT1Dance. ETA will only accept 508-compliant PDF formats, 
which means that WIOA Annual Statewide Performance Report Narratives must be 
submitted electronically in a machine-readable format to comply with requirements set forth 
in Section 508 of the Rehabilitation Act, since each state's report will be posted on ETA's 
Performance web site. 

7. Inquiries. Please direct questions concerning this TEGL to your appropriate DOL ETA 
Regional Office. 

8. References. See Attachment I. 

9. Attachment(s). 
Attachment I - References 

3 Please note, as identified in previous guidance (TEGL 03-17, WIOA Annual Performance Report 
Submission), the WIOA Annual Statewide Performance Report (ETA-9169) is due not later than October 
leach year. 
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Attachment I 

References 

• Workforce Innovation and Opportunity Act, Pub. L. 113-128 

• Joint Rule for Unified and Combined State Plans, Performance Accountability, and the 
One-Stop System Joint Provisions; Final Rule (WIOA Joint Final Rule) published at 81 
FR 55792 (Aug. 19, 2016) 

• Employment and Training Administration, Workforce Innovation and Opportunity Act; 
Final Rule (WIOADOL Final Rule) published at 81 FR 56071 (Aug. 19, 2016) 

• DOLETA Performance Reporting page: https://doleta.gov/performanc reporting/ 

• DOLETA State Plan Resources page: https://doleta.gov/wioa/State Plan Resources.cfm 

• Required Elements for Submission of the Unified or Combined State Plan and Plan 
Modifications under the Workforce Innovation and Opportunity Act, (0MB Control No. 
1205-0522), http ://doleta.go /wioa/docs/Decemberl 7-ICR- tate-Plan-Modification.pdf 

• Workforce Innovation and Opportunity Act (WIOA) Common Performance Reporting -
0MB Control No. 1205-0526 

• Training and Employment Guidance Letter (TEGL) 10-16, Change 1, Performance 
Accountability Guidance for Workforce Innovation and Opportunity Act (WIOA) Title L 
Title II, Title Ill and Title IV Core Programs (August 23, 2017) 

• TEGL 03-17, WIOA Annual Pe,formance Report Submission (September 12, 2017) 
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