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ATTACHMENT I 
References 

• Workforce Innovation and Opportunity Act (WIOA) (Pub. L. 113-128) (July 22, 2014) 
• Joint Rule for Unified and Combined State Plans, Performance Accountability, and the One­

Stop System Joint Provisions; Final Rule (WIOA Joint Final Rule) published at 81 FR 55792 
(Aug. 19, 20 I 6) 

• Employment and Training Administration, Workforce Innovation and Opportunity Act; Final 
Rule (WIOA DOL Final Rule) published at 81 FR 56071 (Aug. 19, 2016) 

• State Vocational Rehabilitation Services Program; State Supported Employment Services 
Program; Limitations on Use of Subminimum Wage - Final Rule (WIOA Office of Special 
Education and Rehabilitative Services (OSERS) Final Rule) Published at 81 FR 55630 
(August 19, 2016) 

• WIOA: Miscellaneous Program Changes - Final Rule (WIOA OSERS Final Rule) 
Published at 81 FR 55562 (August 19, 2016) 

• Programs and Activities Authorized by the Adult Education and Family Literacy Act (Title II 
of WIOA)-Final Rule (WIOA OCTAE Final Rule) Published at 81 FR 55525 (August 19, 
2016) 

• Training and Employment Guidance Letter (TEGL) No. 14-15, "Workforce Innovation and 
Opportunity Act (WIOA) Requirements for Unified and Combined State Plans," dated March 
4,2016 

• Program Memorandum OCTAE 16-1, "Workforce Innovation and Opportunity Act (WIOA) 
Requirements for Unified and Combined State Plans," dated March 10, 2016 

• RSA PD-16-03, "Workforce Innovation and Opportunity Act (WIOA) Requirements for 
Unified and Combined State Plans," dated March 9, 2016 

• Workforce Innovation and Opportunity Act (WIOA) Unified and Combined State Plan 
Requirements, 0MB Control Number 1205-0522 

• Training and Employment Notice (TEN) No. 20-16, "Announcing the publication and 
effective date of the Section 188 WIOA Nondiscrimination and Equal Opportunity 
Regulations (29 CFR Part 38) Final Rule in the Federal Register," dated December 2, 2016 

• TEN No 10-15, "Workforce Innovation and Opportunity Technical Amendments Act," dated 
September 17, 2015 

• Unemployment Insurance Program Letter (UIPL) No. 17-14, Revised Employment and 
Training (ET) Handbook No. 336, 18th Edition: "Unemployment Insurance (UI) State 
Quality Service Plan (SQSP) Planning and Reporting Guidelines" 

• UIPL No. 17-15, Additional Planning Guidance for the Fiscal Year (FY) 2016 
Unemployment Insurance (UI) State Quality Service Plan (SQSP) 

• UIPL No. 20-15, Unemployment Insurance and the Workforce Innovation and Opportunity 
Acto/2014 

• Section 4215 of Title 38, United States Code (38 U.S.C. 4215), Priority of service for 
veterans in Department of Labor job training programs 

• Veterans' Program Letter (VPL) 05-14 (https://www.dol.gov/vetsNMSNPLsNPL-05-
1.1..ru!!), Jobs for Veterans State Grants Application and Planning Instructions for Fiscal 
Years 2015-2019, issued July 7, 2014 



ATTACHMENT II 
Instructions for Program Years (PYs) 2018 and 2019: Performance Goals for the Core 
Programs 

Each State submitting a Unified or Combined Plan is required to identify expected levels of 
performance for each of the primary indicators of performance for the two years covered by this 
Plan modification, except as provided below. The State is required to reach agreement with the 
Secretary of Labor, in conjunction with the Secretar) of Education. on State negotiated levels of 
performance for the indicators for the two years of the State Plan modilication. 

States have one year of data available under the performance accountability system in Section 
116 of WIOA for Title I, II, and 111 programs; therefore, the Departments will continue to use the 
transition authority under WIOA sec. 503(a) to designate certain primary indicators of 
performance for certain programs as "baseline" indicators in the State Plan modification 
submission. A "baseline" indicator is one for which States will not propose an expected level of 
performance in the plan submission and will not come to agreement with the Departments on 
negotiated levels of performance. "Baseline" indicators will not be used to detem1ine failure to 
achieve adjusted levels of performance for purposes of sanctions. A joint guidance document is 
forthcoming regarding the applicability of sanctions provisions under WIOA. The selection of a 
certain primary indicator for designation as a baseline indicator was determined on the likelihood 
of a State having adequate data on which to make a reasonable determination of an expected 
level of performance, and these designations vary across core programs. 

States are expected to collect and report on all indicators, including those that have been 
designated as "baseline." The actual performance data reported by States for indicators 
designated as "baseline" in the first two years of the Unified or Combined State Plan and in the 
t°"o years under the State Plan modification\\ ill serve as baseline data to support appropriate 
development and refinements to the statistical adjustment model, as needed, and to establish 
performance levels in future years. 

Each core program must submit an expected level of performance for each indicator, except for 
those indicators that are listed as "baseline" indicators below. 

For this two-year State Plan modification, the Departments will work with States during the 
negotiation process to establish the negotiated levels of performance for each of the primary 
indicators for the core programs. 

Baseline Indicators for the Next Two Years of the Plan 

Title I programs (Adult, Dislocated Worker, and Youth): 
• Median Earnings (Youth) 
• Measurable Skill Gains 
• Effectiveness in Serving Employers 

Title II program (Adult Education and Family Literacy Act): 
• Employment in the 2nd quarter 
• Employment in the 4th quarter 



• Median Earnings 
• Credential Attainment 
• Effectiveness in Serving Employers 

Title Ill program (Wagner-Peyser): 
• Effectiveness in Serving Employers 

Title IV program (Vocational Rehabilitation): 
• Employment in the 2nd quarter 
• Employment in the 4th quarter 
• Median Earnings 
• Credential Attainment 
• Measurable Skill Gains 
• Effectiveness in Serving Employers 

Under WIOA, States may identify additional indicators in the State Plan and may establish levels 
ofperfonnance for each of those additional State indicators. Please identify any such State 
indicators under Addilional /ndica/ors of Performance. 
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